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SECTION 8:

FOCUS ON ALL THREE GROUPS FOR ALL YEARS
INTRODUCTION

In this section, the focus is only on all three groups for all of the respective years.
Table 8A presents a summary version of the information for each of the 47
attitudinal questions. For each question, the percent that agreed with each
statement is given. In addition, the average response (low is positive) and the
standard deviation for each question are provided. The number of responses
completes the information for each group for each question. Questions 30 to 38 are
given at the end of the table since their answers should have reflected to what
extent instead of a SA to SD perspective. See Table 8B for a clearer understanding
of these questions. Table 8B gives the percentage of respondents who either
Strongly Agreed, Agree, gave No Opinion, Disagreed or Strongly Disagreed for each
question.

ANALYSIS

One can examine the differences in the actual responses in these two tables
depending upon his or her interest in the particular question and/or group. A
detailed analysis of the information in this section is beyond the scope of the
project.



TABLE §A. FORALL YEARS, FERCENT OF EACH OF THE RESPONDING
GROUPS AGREFING WITH EACH STATEMENTIE2i1é 12112 (1=8A;
5=5D)
%o Std.
Q= | QUESTION Year | Twvpe Agree Mean | Dev. | n=
Business
1 The corporation has a 2003 | Leaders T6% 21 1.0 66
responsibility to take the lead in | 2003 | Faculty 6/% 24 1.2 260
solving major social problems 003 | Students /1% 22 09 1009
zuch az pollution, 1953 Stuggnis A NY N FED
discrimination, and safety. 1959 [ Faculty 8.% 16 14 455
Business
1088 | Leaders T6% NI NI 138
Business
1983 Leaders T0% NT NT 118
Business
2 The corporation has a 2003 | Leaders 11% 4.0 10 | 68
responsibility to not become 2003 Faculty 1994 3. 1.1 269
invelved in solving social 2003 Students T30 3.4 10 1009
problems unless doing so 1953 Sturlents AN AT NT FET)
becomes a cost of doing 10%D Facoio: 1805 ED i TIE
business or the cpportonity to Business
earn a F]f:jﬁt_ 1988 Leaders 119%% NT NT 138
Business
1983 Leaders 26% NI NI 119
Business
3 The corporation has the 2005 | Leaders 35% 31 09 |46
responsibility to get invelved in  [2003 | Faculty 25% L. 1.0 269
social responsibility projects 1003 | Students 60% 2 R 1005
becaunse outside pressures make [ IFFY | Studsaes NI NI NI 191
such aninvolvement a cost of [ 1989 | Faculty 3% 24 17 [338
detng business, Business
1988 | Leaders 46% NT NI 138
Business
1983 Leaders 42% NI NI 119
Business
4 The corporation has a 2003 |Leaders 29% 13 0.5 |66
responsibility to promote equal 2003 |Faculty 030 1.3 0.7 264
opportenity in hiring and 2003 | Students R 1.3 [ 1009
promotion. T995 | Studenis Ju! 1. o 151
1959 TFaculty 935 1. I1 EE(]
Business
1988 |Leaders 97% AT ANT 138
Buaziness
1983 |Leaders 07% NI NT 119
Business
) The corporation has a 2003 |Leaders T1%% 2.4 1.0 66
2 responsibility to promote 2003 |Faculty 5294 24 1.1 269
conservation of energy even if 00T [ Cmdents B0 s 10 1000
doing so means a reduction in 007 [Students By 10 08 [ 191
profits. 080 [Faculy L ] T (350
Business
1988 |Leaders 67% NI NT 135
Busziness
1983 |Leaders 7% NI NI 119
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Buziness

6 The corporation has a 2003 [Leaders 70% 24 10 |66
responsibility to cor 2005 |Faculty /3% 4.2 11 268
resources, even if doing so means [ 2003 | Students 7204 2.2 0.9 1005
a reduction in profits. 1955 [Students N 10 0.7 191

1989 |Faculty 51% 21 172 440
Business

1988 |Leaders 74% NI M 138
Buziness

1283 [Leaders G7% T N 119
Buziness

r The c:.:rp:.:ratfcr. haz a 2003 Leaders Qlog 19 0.8 56
responsibility to clean up or 2003 |Fyulty 81% 2.0 1.0 268
avoid causing air, noise, and 2003 [Students 3% 18 0.8 1004
wate pclluj;cn_c—'-.'c—_:r. 1fd3_’r‘3 = 1995 | Students NI 16 0.6 191
means a reduction in profits. 1980 [Facoly 5050 o 11 390

Business AT -

1888 |Leaders 93% - - 138
Business - AT

1983 |Leaders R6% = 119
Buziness

2003 | Leaders 88% 1.7 09 66

g . 2003 | Faculty (% 20 0.9 Y
The corporation has a IR T - - — .
responsibility to contribute o uml.":ents — o i 102,9
money and management time to 995 | Studenis N — - 181
civic activities in communities 1555 [Faculy JEED =3 L 40
where the firm has plants or Business _
offices. 1988 | Leaders a0y T M 138

Buzineszs
1983 | Leaders QoG T NT 119
Business
The corporation has a 2005 | Leaders 56% 26 1.1 66
? responsibility to help minority 1003 [ Faculty 41% LE 10 [268
owned businesses. 003 | Students 0% 3.0 10 1009

1935 | Students A NI Y, 151

1989 | Faculty H % 30 17 |43
Business

1988 | Leaders 439 NI N 138
Business

1983 | Leaders 1804 T N 119
Business

10 | The corporation has a 2003 | Leaders 99% 1.2 0.4 66
rezponsibility to be truthfol in 2003 | Faculty S0ty 1.2 [ 268
advertizing. I003 | Students 4% 1.3 [N 1009

1805 | Students i 1. 0.6 191

1989 [Faculty 9% 1.3 1.0 440
Business

1988 | Leaders a0y NI M 138
Buziness

1983 | Leaders 0% NI MNT 119
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11 The tvpical buziness: executive 2003 | Leaders 12% 43 1.0 i)
has two sets of ethical standards, | 2003 [ Faculty 58% R [T [28%9
one which he'zhe applies to I003 | Students 80% 26 j 1009
business activities and another 993 NI NI Y] 191
which iz applied to hiz'her 1080 46% LN | I3 432
private life.
1088 16% NT NT 138
Business
19283 | Leaders 20% NI NT 119
Business
. Ethical standards in business ; 2003 | Leaders 1194 4.7 0.9 3]
12| tower than in government. 2003 | Faculty 13% 3. L0 269
2003 | Students 20% 3.4 IO 1009
995 | Studenis NI NI AT 191
1989 [ Faculty 9 41 1.1 438
Business
1988 | Leaders 5% NI AT 138
Buainess
1983 | Leaders 394 NT NI 119
Bimjmess
) Ethical standards in business are 2003 | Leaders 280y 3.3 1.2 &6
13 lower than in most religious 2005 | Faculty 1% k] 12 769
organizations. I003 | Students 33%a 26 T1 1009
T995 | Studenis NI NI T RE
1989 [ Faculty (0% 30 1.4 438
Business
1988 Leaders 200 NT NT 13§
Business
1983 | Leaders 200 NI AT 119
Business
14 | Ethical standards in businesz are | 2003 | Leaders 19% 3.8 11 66
lower than in the typical 2003 | Faculty 6% 31 1.1 169
American family. I003 | Students 46% L& 1.0 1009
I995 | Studsniz Y 28 o 191
1988 [ Faculty 359% 3.2 1.4 438
Business
1988 | Leaders 15% NT AT 138
Buainess
1983 | Leaders 16% NT NT 119
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Buainess

15 | The ethical standards nzed in 2003 | Leaders 67% 2.3 09 |66
business are as high as those 2005 | Faculty 34% 3.2 10 [3289
practiced with family and 2005 | Students 4% 3.3 10 1005
friends. T35 | Studsnis NI 23 I0 191

1989 [ Faculty 18% 3.8 12 EET]
Buziness
1985 | Leaders 93% AT AT 138
Buziness
1983 [ Leaders 4% NI NT 119
Buziness
Ocecasionally, business people 2003 | Leaders 67% 2.5 0.9 66

16 | make decisions that are right for [ 2003 [ Faculty 34% L 1.0 265
business but which are 2005 [ Students 24% 3.3 1.0 1009
inconzistent with their personal TO05 | Stucenis ™ V| 1.0 101
ethical principles. T050 [ Faculy T80 ER: T 338

1 Busziness
! 1988 | Leaders 930 NT NI 138
Buziness
1923 | Leaders 944 NI NI 119
Business

17 | Much advertizing done by 2003 | Leaders 19% 33 1.0 |88
business is misleading to the 2005 | Faculty 33% LB IT [3269
CONsUmer. 2003 | Students 0% ] 1.0 1009

T35 | Studsnis NI NI AT 191

1985 [ Faculty 0.l% P id 438
Buziness

19285 [ Leaders 3904 NI NI 138
Buziness

1983 | Leaders 23% NI NI 119
Buziness

18 | Effective advertising may have 2003 | Leaders 8% 41 08 |66

to be somewhat misleading. 20053 | Faculty /% 4.1 08 [269
2005 [ Students 6% 3.2 1.1 1009
T995 | Studenis NI NI AT 191
1989 [ Faculty 15% 39 1.1 i35
Buziness
1988 | Leaders 8% NT AT 138
Buziness
1983 | Leaders Qo NT AT 119
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Business

2003 | Leaders 91% 1.2 0.8 66
2003 | Faculty 9% 1.& 1R 269
2003 | Students T6% 2.1 09 1009
o It iz in the long run self-interest T003 | Srucierits T ™ ™ i
, of business to protect the 1050 [ Tacoins oI TT 13 15
customer. Eoinen
1928 | Leaders 5% AT NI 138
Business
1983 [ Leaders gy AT NI 119
Business
The average costomer i3 less 2003 | Leaders 31% 31 1.0 66
20 | ethical in dealing with business 2003 | Faculty 20% 3. 09 2658
than the business is in dealing 2005 | Students 1% 3 1.0 1009
with that customer. T995 | Studsnis NI NI N 191
1989 | Faculty 33% 3.2 13 438
Business
1988 | Leaders 4295 NT NI 135
Business
1983 | Leaders 539 AT N 119
Business
21 | No employee should be required | 2003 | Leaders 87% 1.7 0.9 |66
to engage in business practices 1003 | Faculty 51% 15 10 [289
that employee considers I003 | Students 54% 1.8 035 1005
unethical 1995 | Studenis NI 1% 0.5 191
1889 [ Faculty 51% 20 14 Y
Business
19288 | Leaders 87% NI AT 138
Business
1983 | Leaders 8O0 NT NI 119
Business
22 | In accepting an employment 2003 | Leaders 53% 28 12 66
offer each emplovee implicitly 10053 | Faculty 43% 3.1 17 [Ie5
agrees to abide by the ethical I003 | Students 23% L 11 1009
standards of the emplover, even | J995 | Studenis 1 NI N 191
if the company standards differ 1989 [ Faculty 0% 3.2 14 138
from those of the employee. Business
1985 | Leaders 51% NT N 138
Business
1983 | Leaders 4204 NI AT 119
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Buzinezsz

23 | Wages and salaries should vary | 2003 | Leaders 88% 18 0.8 |66
according to an employer 3 2003 | Faculty 1% 1.8 0.7 260
productivity. 2005 | Students 54% 19 03 1009

T735 | Students NI NI T 191

IZE9 [ Faculty 59% 1.9 12 437
Business

1928 | Leaders 6% NI AT 138
Busziness

1983 | Leaders 0404 NI NT 119
Buziness

. Wages and salaries should vary 2003 [ Leaders 49% 29 1.1 66

24 according to both the 2003 | Faculty 34% 2. 1.1 269
employee  :productivity and | 2003 | Students 51% 21 09 1009
vears of service with the firm. 1995 | Students NI 2.0 0E 151

1989 [ Faculty 3% 2 13 438
Buzinezz

1988 | Leaders 4804 NI NT 138
Buziness

1983 | Leaders 53% NI NI 119
Buziness

25 | Wages and salaries should vary 2003 | Leaders 3% 42 0.7 |66
primarily with the employee's 2003 | Faculty 3% 41 [ 269
vears of service with the firm. 2003 | Students 6% kN 11 1009

1995 | Students AN \ AT 191

1989 [ Faculty 3% 43 9 438
Buzinezz

1988 | Leaders 494 NI NI 135
Blfiness

1983 | Leaders 194 NI NT 119
Buziness

26 | Labor unions serve a useful 2003 | Leaders 29%; 36 1.2 66
purpose by prodding a particular | 2003 | Faculty 4% 18 11 169
management into fulfilling its 2005 | Students 4% 18 1.0 1009
responsibilities to labor. 1995 | Studenis ™l N NT 191

135S Faculty al% R 13 438
Buaziness

1828 | Leaders 26 NT MNT 138
Business

1983 | Leaders 21% NF N 119
Buziness

27 | The corporation should zeek to 2003 | Leaders 28% 34 12 |66

maximize short ren profits. 2003 | Faculty 16% 39 11 264
2003 | Students 34% 5.1 1.0 1000
1995 | Students AN \ AT 191
1989 [ Faculty 10% 41 1.0 EES|
Buzinezz
1988 | Leaders 13% NI NI 135
Buziness
1983 | Leaders 15%% NT NT 119

WA
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Business
. The corporation should zeek to 2003 [ Leaders ooy 15 05 |66
23 earn a satisfactory rate of return 2005 | Faculty PELE) 1.8 0.8 268
for stockholders. 2003 | Students 3% 2.1 0.7 1009
1995 | Studanis AT 2.0 [IX:] 191
1989 | Faculty 3% 13 0.1 440
Business
1988 | Leaders g%y NI AT 138
Business
1983 [ Leaders 100% NI NI 119
Buziness
- | The ethical standards in 2005 | Leaders 0% 4.5 06 |66
29 competition are determined by 1005 | Faculty 1% 40 05 [ 289
the least ethical competitoriéla 2005 | Students 0% 3.6 I1 1009
If one firm engages in unethical | {770 | Shudenis I 3.3 LT 191
conduct, the others will have to 1989 | Faculty 10% 4.1 11 340
follow to survive. Business
1085 | Leaders 5% NI NI 138
Business
1983 [ Leaders 59 NI NI 112
Busziness
30 | Towhat extent are ethical 2003 | Leaders 53% 2.8 1.0 64
standards influenced by peer 003 | Faculty 5% 20 0F 222
group pressures’ I003 | Students 3% 22 09 1004
0 1995 | Studsnis Nid v WA | N4
1989 | Faculty 94% 1. 1.1 430
Buainess
19858 | Leaders 8404 NI AT 138
Business
1983 [ Leaders 8204 NI NT 119
Buziness
31 | Towhat extent are ethical 2003 | Leaders 66% 2.6 1.0 64
standards influenced by 2003 | Faculty 91% 19 0.6 252
prevailing industry practice? 2003 | Studenis §7% 20 0.7 | 1004
1995 | Studsnts A Nid N4 | N4
1989 | Faculty 0% 19 1.1 440
Buziness
1988 | Leaders T0% NI NI 138
Buainess
1983 [ Leaders T0% NI NI 119
Busziness
2003 | Leaders £1% 2.2 0.8 64
I003 | Faculty 55% 1.5 0.7 233
Z003 | Students 86% 19 0.8 1004
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37 | Sendards milienced oy TFFT | STy A gy TE TS
perceived preference of top 1S5S | Faculty 9.1% 1 1.2 430
executives” Business

1988 | Leaders LT AT NI 138
Business

1983 | Leaders T4% AT NI 118
Business

33 | To what extent are ethical 2003 | Leaders 83% 22 0.8 64
standards influenced by family 2003 | Faculty 1% 23 1.0 233
experiences? 003 | Students JE% 26 10 1004

1995 | Stugents f A A [N

1959 | Faculty 3% 1.9 172 440
Business

1988 | Leaders 93%; AT NI 138
Business

1983 | Leaders 0205 AT NI 119
Business

34 | To what extent are ethical 2003 | Leaders T4% 24 0.4 64
standards influenced by church 2003 | Faculty 9% 26 1.0 233
experiences’ 2003 | Students 43% 29 1.0 1004

1995 | Students N4 AA NA | N4

1989 | Faculty % 23 13 EED)]
Business

1958 Leaders R AT NI 138
Business

1983 Leaders 240 AT NI 118
Business

33 To what extent are ethical 2003 | Leaders 33% 22 0.7 64
standards influenced by your 2003 | Faculty 3% 23 05 [
educational experiences? 2003 | Students 5% 2.2 035 1004

1995 | Students DA AA N N7

1559 | Faculty 63% 23 13 440
Business

1988 | Leaders 7% AT N |138
Business

1983 | Leaders 37% AT N 119
Business

36 | To what extent are ethical 2003 | Leaders 0% 1.9 0.8 GE
standards influenced by 003 | Faculty % 23 08 1134
company's ethical code or 20053 | Students sU% 2.1 08 10704
policy? I353 | Students MA A NAd VA

1959 | Faculty 6% 2.3 13 EEfY
Business

1988 | Leadersz 2004 AT NT 138
Business

1983 | Leaderz a0%; AT NI 119
Eusiness

37 | To what extent are ethical 2003 | Leaders 83% 20 0.8 GE
standards influenced by 2003 | Faculty 5% 12 09 154
professional ethical code? 0053 | Students 5% 21 0% 1004

T985 | Stugeniz A AvA Nd [N

1959 | Faculty 6% 2.3 13 340
Business

1988 Leaders g0 NT NT 138
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To what extent are ethical

Businezs
38 1983 | Leaders 205 NI N 119
Businezs
To what extent are ethucal 2003 | Leaders T3% 23 0.8 &4
standards mnfluenced by society's | 2003 | Faculty B0%a 2.1 [ REE]
moral climate? 2003 | Students /1% 13 0.9 1004
1795 | Studenis AA NA A R
1929 | Faculty [5%% 22 13 430
Business
19288 | Leaders 0% NI NI 138
Business
1983 | Leaders 73% NI NI 119
| Buziness
All institutions in our society 2003 | Leaders 34% 31 1.0 63
2003 | Faculiy 43% R 11 285
2003 | Students 63% 24 10 1005
Studenis AT NI
39 should zeek 1119 Epu'u:utect._a.t:cl joas AT 191
romate the interests of N -
individoals. 1980 | Faculy NA N/A A [VA
Business
1988 | Leaders 764 NT M 138
Business
1933 [ Leaders TT% NT NT 119
Business
40 | Individual freedom may have to 2003 | Leaders 56% 2.7 1.1 66
be partly restricted in order for 2003 | Faculty 89% 26 1T 1268
organizations to effectively 2003 | Students 20% L8 11 1009
function. 1935 | Studenis AN N AT 191
TOED | Faculty WA NiA A N4
Business
o 1928 [ Leaders 0% LN NT 138
Buziness
19283 | Leaders 9404 T NT 119
Buzinezs
Government should redistribute | 2003 | Leaders 238 3.7 1.1 66
41 HICOmE i order to assure a 2003 | Faculty LTy 5.3 13 760
minitm standard of living for 2003 | Students R 3.4 12 1000
all citizens. PR Studenis Vi N N 191
T989 | Facwly NA M NA N4
Business
19288 [ Leaders 15% NT NT 138
Businezs
1983 | Leaders 1294 NT AT 119
Business
42 | Government shovld provide 2003 | Leaders 35% 2.8 1.1 |66
incentives for business to get 2003 [ Faculty /4% 24 11 269
involved in solving social 2003 | Students /1% 23 0.9 1005
problems. [803 | Students Yy 20 0.8 1591
1980 | Faculy NA NiA N4 [RA
Businezs
1988 | Leaders 61% NT AT 138
Business
1983 | Leaders 54%% NT AT 119
Business
43 | Truth in lending regulations are 2003 | Leaders 86% 20 0.8 |66
needed to protect the costomer. 2003 [Faculty 8E% 19 0.8 269
2003 | Students /3% 21 0.7 1000
1995 | Students N 1.8 0.7 191
T30 1 Faculty A N NA [NA
Businezs
1988 | Leaders T8%% NT AT 138
Business
1923 | Leaders fe0g NT M 119
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Buzinezsz

Source: 2003 Study of Ethics

44 | Antitrost laws prohibiting price | 2003 | Leaders 83% 21 08 |66
fining benefit the customer. 2003 | Faculty 5% ] 05 169
2005 | Students 0% 12 03 1009
1995 | Students AN 19 038 191
THET | Faculty NA N/A AN N4
Buziness
1988 | Leaders To%; NT N 138
o Businezsz
1983 | Leaders 63% NI AN 119
Businezsz
45 L . 2003 | Leaders 86% 19 0.9 66
azy of incompetent employess e = — —
azy ot freomp P03 2003 | Faculy 7% T8 08 |260
should be fired. — S _ _
2003 | Students 82% 1.9 0.9 1009
1995 | Students NI 23 1.0 191
T80 | Faculty MNA N4 N TNA
Businezsz
1988 | Leaders 81% NI AN 138
Businezsz
1983 | Leaders ELT NI N 119
Buziness
A company shovld have formal 2003 | Leaders 56% 1.8 10 |66
46 policies to guarantee that every 2003 | Faculty 91% 1. UF [268
emploves has an equal 2005 | Students 85% 1. 0.3 1009
opportunity for promotion, pay [Z85 | Students N 1.8 0.5 191
increazes, and other rewards 980 | Faculiy A Nid A [N
provided by the firm. Buziness
1925 | Leaders 0104 NI NI 138
Businesz:z
1983 | Leaders BG%4 NT AT 119
Business
A7 ) 2003 | Leaders Q30 1.7 0.8 i)
The corporation sho Jldfw-_'-[eel_ to 7003 [ Eacuite R TE 3 T
maximize long ron profits. — — - e _
ong el protis 2003 | Students 58% T 07 [1009
1905 | Students N 1.2 0.6 191
1989 | Faculpy NA N'd Nid | N
Buziness
1988 | Leaders 060 NT NI 138
Buziness
1923 | Leaders 0404 NT NI 119
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TAELE §E FORALL SEVEN YEARS, PERCENT OF EACH OF THE THEEE GROUPS PROVIDING
THEIR DEGREE OF AGREEMENT WITH EACH STATEMENT (1=5A; 5=5D)

[T QUESIION Vear ToBA ToA TenO TeD TosD n=
20035 25 47 2 9 3
1 The corporation has a responsibility to take the lead in solving major social 2003 23 44 20 S
problems such as pollw i mination, and safety 2003 2 o 11 i} 1
o PEES] N N VY NI T
| T9ET 3 21 a7 k] 3
1928 Bus. Leaders 20 3 3 1/ I
1983 Bus. Leaders 3 5 J 21 3
2003 Bus. Leaders 3 8 8 52 30
- The corporation has a responsibility to not become involved in solving social “‘:gj Facolty u 1o B ;JI
problems unless doing so becomes a cost of doing business or the opportunity to ‘;’l,': 3\; ‘:r :_c! 42’ 7T
eam a profit 1089 E} i S BE} 22
1088 I J o5 13
1983 3 13 3 30 12
2003 Bus. Leaders 2 33 21 42 2z 7]
? The corporation has the responsibility to get mvelved in social responsibility :::g: z:j::;* ':i 1': ;': I
projects because outside pressures make such an involvement a cost of doing ,-9,:\ - Y -;Z-' :: -Z' T
business 1980 1z 61 3 10 <
1088 T 43 3 44 Z
1083 E] 38 13 41 3
2003 Bus. Leaders 76 23 0 2 0 [
4 The corporation has a responsibility to promote equal opportunity in hiring and 2003 Faculty J 31 3 Z !
promotion. 2003 Students &4 29 4 2 !
JELH Y, Y, N N N
[ 1080 3 31 3 ] I
1988 33 [ ) 1 [1]
1083 3T 06 0 2 [4
003 13 26 3 13 E]
5 The corporation has a responsibility to promote conservation of energy even if’ 2003 Faculty 3 43 11 18 3
doing 30 means a reduction in profits. 003 Students 20 46 19 14 !
1903 Students T AN N N N
[ 1920 21 32 10 14 z
1088 58 15 1 T
1083 g 38 14 15 3
J003 11 50 11 13 E]
6 oration has a responsibility to conserve natural reso s, even if doing 2003 26 4 16 3
20 means a reduction in profits. 2003 13 49 17 11 T
1553 iy Y, N N A
| 1980 Faculty 16 33 9 £
1958 Bus. Leaders 13 59 16 9 T
1983 Bus. Leaders 10 K} 17 12 3
003 26 66 2 3 z
7 The corporation has a responsibility to clean up or avoid causing air, nodse, and 2003 33 4 3 12 2
water pollution even if doing so means a reduction in profits. 2003 30 33 10 [ T
1553 N7 NI N NI NI
| 1989 Facolty 33 5 E) 5 1
1558 Bus. Leaders 19 4 ) k] [4]
1083 Bus. Leaders K] 2 & [ T
3 us_Leaders 3
3 The corporation has a responsibility to contribute money and management time 2003 Facolty 31 45 Bl 9 1
to civie dties in communities where the firm has plants or offices. 2003 iy 54 17 [ T
1993 T Y, NI NI NI
[ 1980 T 58 14 g z
1388 I3 (5] El [4
1083 I8 61 3 4 [4
003 E 42 24 13 ]
] The corporation has a responsibility to help minority owned businesses. 003 g 33 51 23 3
003 & 22 39 24
1993 N R iy NI A
[ 1580 34 29 k] 3
T0ER Bus 5 el 23 0 k]
1953 Bus. Leaders 32 2 30 3
2003 Bus. Leaders &3 14 2 0 4
10 The corporation has a responsibility to be truthful in 2003 Facolty i 1 1 1 [4
advertising. 2003 39 k3] 4 1 [
1503 NI NI N NI A
[ 1989 3 40 1 ] 4
1088 hE 43 1 1 [4
1983 13 3 3 21 E)
003 0 12 2 33 23
1 has two sets of ethical standa one which 2003 g 30 17 33 T
ies and another which is applied to his'her 2003 18 13 21 [
1993 Studenis N VI Y NI A
| 1980 Faculty g T T 0 3
1588 Bus. Leaders 10 3 32
1983 Bus. Leaders 3 1 3 43 33 10
2003 Bus. Leaders ] 11 3 44 ES
12 Ethical standards in business are lower than in government. 2003 3 1. 16 44 0
2003 3 1 28 44 a9
1993 T Y, NI NI NI
| 1550 3 [] 10 26 2
1988 ] 4 3 2 30
1083 T 2 3 38 i1y
003 3 23 15 ER 76 &
2003 Faculty 0 41 12 24 5 160
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) To0s Ctocents K] 10 23 13 T
13 Ethical standards in business are lower than in most 7995 Students i ™ Y, Wi T
religious nizations. Foeg T ™ -
1988 E 23 14 44 12
1983 4 2 21 59 10
003 2 17 11 43 £
14 Ethical standards in business are lower than in the typical American family. 2003 [ 30 22 33 !
2003 5 35 28 24 El
1093 N Py NI NI N
[ 1930 33 14 41 2
1028 E 11 14 o8 13
1983 U 16 11 oU [
o) 2003 Bus. Leaders 6 61 9 24 4
15 The ethical standards used in business are as high as 2003 Facolty E 30 10 E5] 1
those practiced with family and friends. 2003 Students 3 19 24 48
1993 Studeniz N N N NI N
| T5ET Facolty 1 T 1 52 g
1988 1 : 3 33 3 2 z
1083 37 3 ] 3 [4
7003 Bus Leaders [ 53 6 29 [
16 iness people make decisions that are right for 2003 Faculty I3 pJ ! T
sistent with their personal et i 2003 17 ] T [1]
1993 T Y Y NI Iy
[ 1980 T 1% 15 I3
1988 ] 1. ) 34 Y
L] 3 16 1 Y =0
2003 3 26 13 33 El
17 Much advertising done by business is misleading to the consumer. 2003 46 g 52 [
003 0 30 17 P I
1093 N NI NI NI N
[ 1559 12 30 i 24 3
1028 32 10 48 3
1983 3 20 10 U I
003 0 8 g 56 i
18 Effective advertising may have to be somewhat misleading. 2003 T [ oY Z
2003 ES 32 14 42 g
1993 Studeris N VI iy NI A
| T5ET Facolty T 12 T 64 21
jE3 Bus. Leaders 0 3 6l £
1023 Bus. Leaders 2 ] & 2] 71
7003 Bus. Leaders 33 56 3 6 4 7]
19 It is in the long mun self-interest of business to protect the customer. 2003 30 4. J [1]
003 26 50 13 10 T
1993 T Y, Y NI Iy
[ 1980 ES) 16 3 4 T
1988 33 43 3 1 I
1083 EL 30 1 1 [4
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2003 5 2 30 33 6
20 The average customer is less ethical in dealing with business than the business is | 2003 3 1 34 45 El
003 3 20 29 3 1
1953 NI NI NI NI NI
003 33 32 3 ] [
21 No employee should be required to engage in business practices that employee 2003 kY kS 0 15 U
considers vnethical 2003 Ell 43 5 !
1993 Y NI iy AT
1050 El 40 1
. 10Z% 3 44 4 ! 1
- | - 1 =) 4- 4 2 & i
2003 14 39 12 27 ]
22 h emplovee 1003 Faculty g a4 5 EX 1I
ees to abide by the ethi adards of 7003 10 43 15 24 1
ver, even if the company standards differ 1993 N N NI N N
ose of the employee. | 959 33 3 M s
1058 44 4 R 3
1953 k5] 13 56 g
2003 3 52 6 [ 0
23 es and salaries should vary according to an employes 3 productivity 2003 39 B2 6 E] 1
003 30 34 g [i 1
T903 T N NI NI AT
1030 33 BE) J 4 1
1558 LR} [ 1 3 1
1053 3 36 o [4 [4
2003 g 41 11 35 6 65
24 Wages and salaries should vary according to both the emploves s productivity | 2003 5 4 10 23 5]
and vears of service with the firm. 2003 25 36 g g
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